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New Leadership 

The Perfect Candidate, Please 
A director role is no longer filled by calling  

around your network, say Eelco van Eijck and 

Nicolette Zandbergen of executive search 

partnership Amrop. A big pool of talent exists  

in unexpected places. You need to know how  

to find it. 

Executive search is a matter of having a big network, right?  
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You look for leaders of the future on behalf of your clients.  

What do you search for in particular? 
 

The fact that companies have different demands for their leaders also has consequences for 

the demands made on you as headhunters. What is the new world asking of you, as 
professionals? 

 

“Major transitions demand leaders with entrepreneurial capacities.”  
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Can you give an example of the approach? 

 

EELCO VAN EIJCK (56)  

 

Education  

Career

Other positions  

Interests  

At home  
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Do specific things strike you when you talk to young talent? These are the leaders for the 

future, but what do you think about the new generation? 

“They are not necessarily the most well-known names, so it is up to us to properly position the company 
and the role and to convince the candidate about the opportunity.”  
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You both had heavyweight careers before you started to 
do this work. What makes this sector so attractive? 

 

NICOLETTE ZANDBERGEN (50)  

 

Education  

 

Career   

Other positions  

 

Interests  

 

At home  
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You say the job has changed considerably – the 

traditional old boys network is no more, it’s far more 

about search. How do you approach your search 

assignments? 

 

 

 

 

 

“There is an increasing 

emphasis on good  

search governance - the 

robustness and precision 

of the search process – 

and rightly so. In the 

past, when there was a 

vacancy a Supervisory 

Board Member would 

say: I know a firm, I will 

give them a ring. 

Nowadays, these 

processes are much 

more robust, transparent 

and structured. And that 

is a good thing.’ 
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How do you see the future of the job?  

Your sector is also being influenced by digitization. 
 

Where do you stand in the playing field of Dutch 

executive search firms? 
 

 

 

 

“We deal with 

phenomenal companies 

and talk with smart and 

interesting people. There 

is something to celebrate 
on a daily basis.” 
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www.amrop.com/offices 


